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Introduction

The policy takes account of the Education & Inspections Act 2006 and is based

upon the non-statutory guidance in the DFE document Use of Reasonable Force -

Advice for Headteachers, Staff and Governing Bodies, published in 2013 and

Guidance of the Use of Restrictive Physical Intervention with Children and Young

People, published in September 2013.

Objectives

At South Craven School, occasions when force has to be used to control or

restrain students are rare. Therefore, clear guidance is needed so that staff can act

safely and effectively when required.

The policy aims to:

Keep all members of the school community safe;

Prevent serious breaches of school discipline from harming students, staff
or property;

Provide clarity on who is authorised to use force and when it can be used,;
Provide guidance for staff and parents on what is meant by “reasonable
force”;

Promote a shared understanding that as a last resort planned restrictive
intervention is an option that trained and authorised individuals may have

to take.

What is reasonable force?

The term ‘reasonable force’ covers the broad range of actions used by most
teachers at some point in their career that involve a degree of physical
contact with students.

Force is usually used either to control or restrain. This can range from
guiding a student to safety by the arm through to more extreme
circumstances such as breaking up a fight or where a student needs to be
restrained to prevent violence or injury.

Reasonable in the circumstances means using no more force than is
needed.

As mentioned above, schools generally use force to control students and to

restrain them. Control means either passive physical contact, such as



standing between students or blocking a student’s path, or active physical
contact such as leading a student by the arm out of a classroom.

¢ Restraint means to hold back physically or to bring a student under control.
It is typically used in more extreme circumstances, for example when two
students are fighting and refuse to separate without physical intervention.

¢ School staff should always try to avoid acting in a way that might cause
injury, but in extreme cases it may not always be possible to avoid injuring
the student.

Minimising the need to use force
We aim to:

¢ Create an environment that is calm and engages the cooperation of
students through good relationships with staff;

e Use effective behaviour management techniques to encourage students to
develop and manage their behaviour;

e Provide appropriate induction and CPD for staff so that they are able to
manage students’ behaviour effectively;

e Provide access to support from SLT and other appropriate staff;

o Effectively manage individual incidents, with an emphasis on calm

communication of expectations and de-escalation of difficult situations.
Staff authorised to use force
The power to use necessary reasonable force applies to:

o All teachers;

e Support staff with responsibility for supervising students, including
teaching assistants and lunchtime supervisors;

¢ Other members of staff to whom the Headteacher give temporary

authorisation to supervise students.

The powers apply on school premises and when a member of staff is responsible
for supervising students elsewhere, for example on authorised out of school

activities.

Staff will be made aware of the powers through the publication of this policy on

the school’s dashboard and, for new staff, through the school’s induction process.



Deciding whether to use force

Before deciding to use reasonable force, the member of staff should consider the

situation carefully. Reasonable force should only be used when:

The potential consequences of not intervening are sufficiently serious to
justify the use of force;

Any other means would be unlikely to achieve the desired result (e.g. use of
SLT call out);

The risk involved in not using force outweighs the risk in using it.

Physical force cannot be justified to prevent a student from committing a trivial

misdemeanour, or in a situation that can be resolved without force.

Authorised staff may consider using reasonable force in all circumstances to

prevent/stop a student from:

Injuring themselves or others

Causing damage to property

Specific examples of when the use of reasonable force is justified include when a

student:

Attacks a member of staff or another student;

Is involved in a fight, causing risk of injury to themselves or others;
Commits, or is about to commit, deliberate damage to property;

Causes, or is at risk of causing, injury or damage by accident, by rough play,
by reckless behaviour e.g. running on a stairway, or by misuse of dangerous
materials or objects;

Absconds from a class or tries to leave school (but only when, in doing so,

they place themselves or others at serious risk).

Staff should call a member of SLT, who are authorised to use reasonable force if a

student:

Persistently refuses to follow an instruction to leave a classroom or other
area in school;
Behaves in a way that seriously disrupts a lesson, school sporting event or

school visit.



The decision to use reasonable force should take into account the particular
characteristics of the child, including age, level of understanding, physical

characteristics, and any SEN disabilities that s/he may have.

When a particular student has SEN/disability associated with extreme behaviour
or where it is known that force is more likely to be necessary to restrain a
particular student, individual risk assessments will be carried out. Individual risk
assessments could also be carried out for students whose SEN/disabilities are

associated with:

¢ Communication impairments that make them less responsive to verbal
communication;

¢ Physical disabilities and/or sensory impairments;

e Conditions that make them fragile e.g. brittle bone syndrome, epilepsy or
haemophilia;

¢ Dependence on equipment such as wheelchairs, breathing or feeding tubes.

Sometimes an authorised member of staff should not intervene in an incident
without help, unless it is an emergency. For example, a member of staff may need
to seek help when dealing with an older student, a physically larger student, a

group of students or if the member of staff believes they may be at risk of injury.

In these cases, the member of staff should remove other students who may be at
risk and seek assistance from colleagues. If this is within a lesson, SLT call out
should be used in the first instance. Students should be informed that help has
been summoned and further attempts to calm the situation should be made until

help arrives. In extreme circumstances, if necessary, the police will be called.

In all cases staff should try, as far as possible, to avoid using force in situations

where there is no other adult to observe, support and call for assistance.

If a student is suspected of carrying a weapon, action will be taken in line with the

Behaviour Policy.
Using force

Before using force, staff should, if practicable, attempt to deal with any
misbehaviour and communicate in a calm and measured manner throughout the

incident. Staff should not give the impression of acting out of anger or frustration,



or to punish a student and should make it clear that physical contact or restraint

will stop as soon as it ceases to be necessary.

The degree of force used must be in proportion to the circumstances and must be

the minimum needed to achieve the desired result.
Types of force used could include:

¢ Passive physical contact resulting from standing between students or
blocking a student’s path;

e Leading a student by the hand or arm;

e Ushering a student away by placing a hand in the centre of their back;

e Using appropriate restrictive holds (only by staff who have received

specific training).
Staff must avoid:

e Acting in any way that might reasonably be expected to cause injury.
Specifically, they should not:

¢ Hold a student round the neck, or by the collar, or in any way that might
restrict the ability to breathe;

e Slap, punch or kick a student;

e Twist or force limbs against a joint;

e Trip up a student;

e Hold or pull a student by the hair or ear;

¢ Hold a student face down on the ground.

e Touch or restrain a student in a way that could be interpreted as sexually

inappropriate.
Physical contact with students in other circumstances

There are occasions when physical contact with a student may be proper or

necessary other than those covered by the Education & Inspections Act 2006.

Some physical contact may be necessary to demonstrate exercises or techniques
during PE/Performance/Technology lessons, sports coaching or if a member of
staff has to give first aid. Younger students or those with SEN may need staff to
provide physical prompts or help. Touching may also be appropriate where a

student is in distress and needs comforting. Staff should take account of the



Keeping Children Safe in Education (September 2025) document and their own

professional judgement when they feel a student need this kind of support.

There may be some children for whom, physical contact is particularly
unwelcome. This may, for example, be because of cultural background or because
a child has been abused. Issues of this nature will be shared with staff on a need

to know basis.
Staff training

Whole school updates on the use of force will be provided once every two years.

This training will also form part of the school’s induction programme for new staff.

SLT, pastoral staff and staff who work closely with students with SEND will
receive regular professional CPD to ensure they are able to deal with difficult

behavioural situations safely and effectively.
Individual CPD needs will be identified following any significant incident.
Recording and reporting incidents

Members of staff are required to complete an incident report form following any
significant incident in which force has been used. A significant incident is one in
which a written record is felt to be necessary to justify the use of force and/or one
in which distress has been caused to a student or member of staff. Differing
accounts of the same incident should be recorded and kept. Incident forms should

be kept in student files.

Parents will be informed after any significant incident. This will normally be done
by telephone as soon as possible after the incident, with details of the
conversation recorded on a “Record of Communication with

Parent/Guardian/Other” sheet. A letter to parent may also follow.

Any injuries will be dealt with and recorded in line with the school’s normal

procedures.

A copy of each incident form should be given to the Headteacher, who will report

any such incidents to governors.



Post incident support

Immediately following a significant incident where force has been used, any
medical needs will be the first priority. Following that, care will be taken to
engage the student and parents in a plan to prevent any further incident. This will
usually be co-ordinated by the HOY/DOLA.

Care will be taken to support staff in any emotional stress or loss of confidence

resulting from the incident.
Complaints and allegations

In the event of a complaint following the use of force, the normal school
complaints procedure will be followed. However, if a member of staff is accused
of abuse, the guidelines in Keeping Children Safe in Education (September 2025)

will be followed.
Monitoring and review

Significant incidents will be reported to governors on a termly basis, through the

Teaching and Learning Committee.

SLT will review incidents annually to identify any CPD needs for staff and to
identify any patterns or trends in the occurrence if incidents requiring the use of

force.



